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A Note to YOU, our PDAC Parent Liaisons: 
 
On behalf of the entire PDAC leadership team, we want to thank you for joining us on 
our journey to support Indian Prairie School District’s mission to assist every child to 
reach their fullest potential.   Achieving academic excellence in a diverse district 
presents many rewards, yet some challenges.  We believe that when our students, 
parents, teachers and administrators work together for a common purpose great results 
occur. 
 
You are now a part of network of school representatives that will be focused on issues 
of diversity, equity, parental involvement and academic achievement.  We hope that 
through your participation in PDAC you will begin to have access to information, best 
practices, support and collaboration outreach opportunities so you can serve as an 
ambassador for the diverse student population at your home school. 
 
Please know that we appreciate your commitment to the children of our district.  We 
are here to support you in our efforts.  We can a make a difference. 
 
 
Sincerely, 
 
Ivette Dubiel, Director of Educational Equity 
Saily Joshi, PDAC Co-Chair 
Sindy Mondesir, PDAC Co-Chair 
 
 
 
 
   

 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
PDAC Mission Statement 
 
Recognizing that all students deserve an authentic opportunity to achieve their greatest 
potential, and understanding that a partnership with a student’s family and community 
is essential. 
 
The Mission of PDAC is: 

 
To advance District 204’s commitment to equity and educational excellence. 

 
PDAC 2016-17 Goals 
 

1. During the course of the 2016-17 school year, PDAC leadership will develop 
partnerships with the leadership of other District 204 parent groups identified by 
the Superintendent with the intent of increasing awareness of PDAC and build 
our capacity as a community to understand issues of diversity and equity. 

 
2. During the course of the 2016-17 school year, each school’s PDAC liaison will 

meet/consult with their school’s principal to develop strategies that support the 
action plan developed at the World Café. 

  
3. Exploring the 5 Essential Survey as a referent, each school will be recognized as 

having a welcoming and inclusive school environment by 2017. 
 

  

 
2015-2016 Action Plan 
 

1. In partnership with District 204, PDAC will explore support and provide advice in 
the development of strategies to engage families of at risk students. 

 
2. PDAC will provide forums that can build each school community’s capacity to 

understand issues of diversity and equity.  
 

3. Respond to requests for assistance from principals to work with their school 
population to evaluate/address parental involvement so as to impact student 
achievement. 

 
4. Honor District 204 employees, family, and/or community members who work to 

establish equity in their respective areas. 
 

5. Host the World Café. 



 
FREQUENTLY ASKED QUESTIONS 

 
Who should have a PDAC liaison? 
 
Every school in the district should have at least one PDAC liaison to represent their 
school and bridge PDAC to their school PTA. 
 
When and how often do PDAC meetings take place? 

 
Typically, there is a PDAC meeting every month, usually on a Tuesday or Thursday.  A 
2016-17 calendar is provided in your packet. 
 
What is the theme for the 2016-17 school year. 
 
The theme for the 2016-17 school will continue to be “Embracing a Growth Mindset.” 
 
I have been appointed as my school’s PDAC liaison, what should I do first? 

 
Email PDACinfo@gmail.com to share your contact information with the PDAC leadership 
and sign-up for our email list. 
 
What are other expectations of liaisons? 

 
1. Attend the PDAC monthly meeting.   Listen to ideas and respectfully share your 

thoughts at the meeting.  Take note of ideas that could be beneficial to your 
school. 

 
2. Contact your school’s principal and PTA president to discuss the results and 

possible action plan that was developed by your school.  Convey a message that 
you hope to be a resource and that together you will be working to continue to 
move the school in a positive direction for equity and educational excellence.  
 
 

3. Attend PTA meetings at your school.  Hopefully either you or your principal will 
discuss PDAC in each monthly meeting for 5 minutes.  Share what PDAC has 
been working on to help schools deal with diversity and equity related issues.  
Talk about upcoming meetings/events and invite your school to participate in 
them.  Listen to concerns from other PTA parents/families. 

 
4. Write a few sentences about diversity and equity or PDAC initiatives and 

upcoming events for your school/PTA newsletter. 
 

5. Talk with diverse families in your school community.  Invite them to participate 
in PTA and PDAC. 
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6. Review the PDAC theme for the year and think about how we can be 

instrumental in reaching this goal. 
 

7. At the monthly PDAC meetings, share both your school’s and PTA’s successes 
and challenges with other PDAC liaisons, the PDAC leadership team and school 
administrators.  Collect ideas from the group to bring back to your school. 

 
8. Visit the PDAC website http://ipsdweb.ipsd.org/Subpage.aspx/PDAC to print 

articles and/or resources that could help your school community better 
understand diversity and equity. 

 

 
 
 
 

 
 
 
 
Who can I call when I have a question or encounter a difficult situation at my school? 
 
Saily Joshi – PDAC Co-Chair, Email: saily@aol.com 
Sindy Mondesir – PDAC Co-Chair, Email: sindym3@yahoo.com 
Ivette Dubiel, Director of Educational Equity, ivette_dubiel@ipsd.org or 630-375-3877. 
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RESOURCES 

 
Diversity – Inclusion - Equity 

 

Diversity describes the spectrum of human similarities 
and differences.  It refers to the composition of people 
associated with the organization. 
 
Inclusion on the other hand, describes the way an 
organization configures opportunity, interaction, 
communication, information and decision-making to 
utilize the potential of diversity.  It refers to the 
organizational environment. 
 

Achieving inclusion means creating the structures, policies 
and practices in organizational life that recognize the 
existence of multiple perspectives and signal the 
importance of learning from differences. 
 

Organizations might be diverse without being inclusive. 
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What does Equity for all students mean?  Equity considers 
availability and access of the educational experience of 
our students. 
 

 

 

 

 

 



DO STUDENTS, FAMILIES, TEACHERS, ADMINISTRATORS HAVE 

COMMON NEEDS? 

 

YES! 

 
Students, parents/families, teachers and administrators interact 
continuously to navigate, support, construct and manage the educational 
experience and environment. 
 
 

Needs include: 
√ Respect  

√ Open communication  

√ Indicators of genuine interest  

√ Constructive responses  

√ Approachability  

√ Emotional maturity  

√ Acknowledgement of positives  

√ Acknowledgement of negatives  

√ Validation of concerns  

√ Receptiveness to multiple perspectives  

√ Understanding ground rules  

√ Clarity regarding academic standards  

√ Measures and expectations  

√ Accessibility  

√ Having/Creating a positive learning environment 

√ Acknowledgement of individuality  

√ Speaking in specifics not generalities 

 
 

COMMUNICATION is KEY to successful 
      Parent / School PARTNERSHIP 

 

 
 



Suggested Activities for Liaisons Who Want to Go A Step Further 

 
 
1. Audit your school library for books with diverse topics and 

characters. Have a book drive to get your library more diverse 
books or raise money to purchase books. 

 
2. Hold a Dialogue Circle at your school to discuss diversity issues that 

have been impacting your school. Contact Saily Joshi 
(saily@aol.com) or Sindy Mondesir (sindym3@yahoo.com) to 
obtain a dialogue facilitator. Learn more at 
http://www.circledialogue.com/ 

 
3. Hold a World Café at your school. Contact Saily Joshi 

(saily@aol.com) or Sindy Mondesir (sindym3@yahoo.com) to 
obtain a dialogue facilitator. Learn more at 
http://www.theworldcafe.com/ 

 
4. Organize an ice cream social for new families in the fall or mid-year 

for families who move-in later in the school year.  Encourage 
teachers, PTA and other established school families to attend the 
event to welcome new parents. 

 
5. Start a welcoming committee for new families to your school. 
 
6. Start a local translator list for non-English speaking families who 

need translation at Parent Teacher conferences or curriculum night 
events.  Promote the PDAC translator list for families and school 
personnel who could benefit from it.  

 
7. Walk around your school with an eye for décor - - is the diversity of 

the student population reflected? Posters are a simple way to 
promote the appreciation of diverse cultures. 

 
8. Invite speakers from diverse backgrounds to speak to classes or to 

the whole school. Analyze the types of programs the school and PTA 
develop/support; identify ways for the school to incorporate more 
diversity into its programs.  

 
9. Start a tutoring program in your school; use adults in the school’s 

community to tutor or read with students who need additional 
help. 

 
10. Start a school-based PDAC that brings parents and teachers 

together for dialogue. 
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