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AGENDA

Date, 7:00-9:00 PM

Understanding and Addressing Religious Advantages

7:00-7:10 Sign-In

Welcoming Remarks

Norms 

Communication Protocols

PDAC Promise 

Throughout 

the evening

Student Speakers: Personal Religious Experiences in School

7:10-8:10 Scenarios Discussion/Activity

8:10-8:40 Making Plans: Programs that Work 

8:40-8:45 Board Policies Related to Religion

8:50-9:00 Wrap Up and Announcements

Parent Diversity Advisory Council (PDAC)
To advance District 204’s commitment to equity and educational excellence. 



Be on time 

Stay on task

Be relevant…it’s about equity

Be honest

Be open

Be respectful 

NORMS







January 29th at Still Middle School

Topic: Academics



January 25 at 6:45 pm Metea Auditorium

Tickets available at 

pdacemovie.eventcombo.com



PDAC Book Study:  
Between the World and Me In a series of essays, 

written as a letter to his 
son, Coates confronts the 
notion of race in America 

and how it has shaped 
American history.
-GoodReads.com



Scenarios to Consider
Consider the following scenarios:

Read the scenario. 

Take a moment to think about the content and then share 

thoughts with your group.

What are your initial reactions? What are your 

recommendations on how these events could be addressed by 

students, parents, and staff?



Scenario 
A high school student at your school reports that when she is 

walking between classes, there are a few students who pull 

her hijab and make comments about how she is dressed.  

● What are your initial reactions? 

● What are your recommendations on how these events could 

be addressed by students, parents, and staff?



Scenario
Your middle school child has just returned from a visit to 

the Holocaust Museum.  On the bus ride back, they overheard 

two students telling Holocaust jokes to another student who 

is Jewish. 

● What are your initial reactions? 

● What are your recommendations on how these events could 

be addressed by students, parents, and staff?



Scenario
The Science Fair is the same day as Diwali and Rosh Hashanah 

(both major religious holidays). The principal says this was 

scheduled months ago and can not be changed. Contracts for 

the event have already been signed.

● What are your initial reactions? 

● What are your recommendations on how these events could 

be addressed by students, parents, and staff?



Scenario
Your child’s teacher asks you to buy a Santa hat for your 

child to wear to the winter music program. You don’t 

celebrate Christmas. You buy her the hat and go to the 

performance. At the performance 2 are winter songs, 9 are 

Christmas songs and 1 is a Hanukkah song. You do not 

celebrate Christmas or Hanukkah.  Santa arrived at the end of 

the concert to give everyone gifts.

● What are your initial reactions? 

● What are your recommendations on how these events could 

be addressed by students, parents, and staff?



Scenario
Your school’s PTA sponsors a Father-Child monthly breakfast.  

The program is a “feel good” interaction for dads and kids, 

but it is sponsored by a religious organization.

● What are your initial reactions? 

● What are your recommendations on how these events could 

be addressed by students, parents, and staff?    



Scenario
Your child’s teacher assigns an oral report to come in and 

talk about one’s winter holiday observance.  Your family is 

agnostic and does not celebrate a winter holiday.

Your child’s teacher assigns an oral report to come in and 

talk about one’s winter holiday observance. If you are Hindu 

or Muslim for example, you may not have a holiday that falls 

during the winter time period.

● What are your initial reactions? 

● What are your recommendations on how these events could 

be addressed by students, parents, and staff?



Scenario
The PTA wants to put a Christmas tree up in the front 

entrance. They share that many people celebrate Christmas in 

their school. Their principal did not feel comfortable 

putting the tree up. The parents are upset that they no 

longer have Christmas parties and now they won't have a  

Christmas tree.

● What are your initial reactions? 

● What are your recommendations on how these events could 

be addressed by students, parents, and staff?



How can we Make students of All Faiths or NO Faith 
Feel More Welcome in Our schools?
What practices could you bring into schools to allow families 

to share about their religious backgrounds?

How can we build a program that fits our school community?

Create something new or replicate a successful program…

How can we refine existing practices to welcome students and 

families from all or no faiths?



Board policies
· 5:70 Religious Holidays

The Superintendent shall grant an employee’s request for time 

off to observe a religious holiday if the employee gives at 

least five days’ prior notice and the absence does not cause 

an undue hardship. Employees may use earned vacation time or 

personal leave to make up the absence, provided such time is 

consistent with the District’s operational needs. A per diem 

deduction may also be requested by the employee

http://board.ipsd.org/Uploads/Policies/Section 5/0570.pdf


Board policies
· 6:62 Repertoire Selection Policy

The Board believes that music should not be selected for 

study and performance in the District 204 schools for the 

purpose of advancing or perpetuating a particular religious 

belief system. Rather, music should be selected first, on its 

own merits as an art form, and second, as a development of a 

particular movement in human civilization. 

http://board.ipsd.org/Uploads/Policies/Section 6/0662.pdf


Board policies
· 6:70 Teaching About Religions

The School District’s curriculum may include the study of 

religions as they relate to geography, history, culture, and 

the development of various ethnic groups. The study of 

religions shall give neither preferential nor derogatory 

treatment to any single religion, religious belief, or to 

religion in general. The study of religions shall be treated 

as an academic subject with no emphasis on the advancement or 

practice of religion. 

http://board.ipsd.org/Uploads/Policies/Section 6/0670.pdf


Board policies
· 7:20 Harassment of students prohibited

No person, including a District employee or agent, or student, shall 

harass, intimidate, or bully a student on the basis of actual or 

perceived: race; color; national origin; military status; 

unfavorable discharge status from military service; sex; sexual 

orientation; gender identity; gender-related identity or expression; 

ancestry; age; religion; physical or mental disability; order of 

protection status; status of being homeless; actual or potential 

marital or parental status, including pregnancy; association with a 

person or group with one or more of the aforementioned actual or 

perceived characteristics; or any other distinguishing 

characteristic

http://board.ipsd.org/Uploads/Policies/Section 7/0720.pdf


Board policies
· 7:80 Release Time for Religions

A student shall be released from school, as an excused 

absence, to observe a religious holiday or for religious 

instruction. The student’s parent/guardian must give written 

notice to the Building Principal at least five calendar days 

before the student’s anticipated absence(s). This notice 

shall satisfy the District’s requirement for a written excuse 

when the student returns to school.

http://board.ipsd.org/Uploads/Policies/Section 7/0780.pdf


We are proud to 

partner with these local 

businesses that 

support PDAC and 

their mission! 



Until then, keep in touch with us via 

Facebook and Twitter
Parent Diversity 

Advisory Council 

- pdac ipsd 204

@pdac_ipsd

Thursday, February 22nd 

7:00-9:00 pm

CEC

Understanding and Addressing Abilities 

Advantages
How do students’ abilities and disabilities advantage and 

disadvantage them in school?


